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Abstract 
 

At the Autonomous Indigenous University of Mexico, in more than 20 years of history since its 

foundation, groups of professors that unite according to their political, academic, labor, economic, 

religious interests, etc. have been formed. Each group develops processes of identification-

differentiation that allows them to include, exclude, grant or remove hierarchies and define individual 

and group actions. Each group presents a combination of capitals, be it social, political, cultural or 

academic, the objective is to describe this dynamic that gives a profile to the Institution and that 

explains what is happening internally. Through a microethnographic study, the groups found are 

described: the political and intercultural groups, who are the majority, the researchers and the 

indigenous (Yoreme Mayo), who are the minority and the others who have also exerted influence, the 

religious, the standardizers and founders. The result is that indigenous people continue to be a minority 

and with less weight in decision-making at the indigenous university. The importance of the study lies 

in showing how, through the groups of teachers and their capitals, the acculturating colonialist 

processes continue. 
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Introduction  

At the universities, all events and actions are developed through 

plots that could even look a little theatrical; in these, some groups 

of professors appear who, as actors, can be identified by their 

interests, their way of thinking and particularly for the social, 

political, cultural and academic capital that presents dynamics that 

give a very characteristic profile to each institution. The 

Autonomous Indigenous University of Mexico (known in Spanish 

as Universidad Autónoma Indígena de México, also known as 

UAIM), is not exempt from this, given that, twenty years after its 

foundation, groups of professors that are defined by their 

ideological position and actions have been incorporating. Since the 

beginning of Intercultural Universities in México, the importance 

of the teacher profile has been pointed out, but one of the problems 

that these institutions have encountered is that the teaching staff 

has constantly fluctuated [1]; However, at least in the case of the 

UAIM, practically for each rectory period, staff who have remained 

and who maintain a certain ideological influence have been 

incorporated. Founded in December 2001, the UAIM was 

incorporating professors who present differentiated capitals; 

cultural, social, political and academic; in such a way that even 

though it seems that in the Institution there was a single thought of 

a single harmonically consolidated group of teachers, in reality it 

has not been so; In the continuous internal struggles, groups with 

very defined interests and recurrent rhetoric have been identified. 

The result of these disputes has, in the end, marked the institutional 

profile. Understanding which groups have been formed, their 

capital, their interests, their way of thinking and acting, can explain 

more clearly what has been experienced in the UAIM and similarly 

in the other intercultural universities In the field of Intercultural 

Universities there is not enough research on teachers and their 

careers, professional experiences and training needs are pending as 

lines of research [1].  

Materials and methods 

Through an ethnographic work, we briefly describe the groups that 

have defined UAIM for these 20 years of history. The importance 

of these results aims to explain what happens within the institution 

as a result of their interaction. From the methodological point of 

view, it’s important to place ourselves at a specific level of 

observation; to gather the similarities and differences between 

these different groups of professors, to approach the ways of 

expression, the manifestation of positions and the speeches, and the 
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influence of their reasoning. The study considers the historical 

space-time context in which these groups developed in order to 

understand their positions better [2]. The method consisted on two 

basic aspects: 1) the ethnographic practice whose center is the field 

work and 2) anthropological reflection, centered on desk work [3]. 

As it is mentioned by Restrepo, ethnography would be defined by 

its emphasis on description and situated interpretations. It offers ‘a 

description of several aspects of social life, taking into 

consideration the meanings associated by the specific actors’ 

(2015: 163). More specifically, we performed a microehtnography, 

which is centered on the analysis of patterns with which the 

members of the community interact; from there, we focused our 

attention in the identification and characterization of the groups of 

professors, without aspiring to have the scope of the ethnography, 

given that, instead of trying to analyze the phenomenon from a 

holistic standpoint, we studied the interactional situations 

according to the object of study [4]. At the universities, there is a 

determined social space and a particular group of actors with a wide 

range of ways to give their opinion [5]. When professors enter 

institutions, they bring a wide range of cultural tools and 

dispositions of conduct, which are well defined and forged by their 

background, that belong to a system of definitions that was 

acquired from childhood as a result of conscious or unconscious 

practices as a result of the family, socioeconomic status, education, 

ideology and likes derived from the individual story which 

Bourdieu calls habitus [6]. ‘Habitus is the history made body, 

internalized as a second nature; it is the active presence of all the 

past in which one is a product. For Bourdieu, habitus are schemes 

of perception and action’ ‘The concept of habitus allows us to think 

about the structural determination without falling into 

mechanicism, and the great diversity of practices of the agents 

without falling into individualism. It is a mediating concept 

between structures and practices’. Continuing with Bourdieu, each 

teacher has a cultural capital and their practice is observed 

influenced by the internalization of cognitive and affective 

schemes acquired from childhood, which as a whole are known as 

dispositions [7]. In this way, it is logical to find that, in intercultural 

institutions, the cultural capital of the indigenous teacher differs 

from the others. In addition, we could specify an academic capital 

that is based on the knowledge and recognition of their professional 

work; this provides a power that is accredited both by the university 

and by external organizations that grant distinctions. In this sense, 

the volume of academic capital appropriated by professors, for 

example that of researchers, generates differences among the rest 

of the teachers in this Institution [8]. The weight of the past is in 

the professors that are oriented by dispositions that are the product 

of history of the collectivities in which they have been immersed 

[9]. Their patterns of behavior are taken advantage of, whether in 

alignment or not, with government policies or adscription with 

different internal groups, momentarily, intermittently or 

permanently, according to their ideals and interests [10]. So, all the 

professors manifest in daily life, individually and collectively, 

cultural forms: rituals, strategies, tactics, habits that guide 

interaction and participate in the formulation of roles and narrative 

plots [9]. In this way, the thinking of the professors is organized 

according to the political symbolic structures that are available, 

which vary from group to group and are materialized in magical, 

speech, political, and economical practices [11]. Group is 

conceived here as ‘a plurality of people that form a set and 

generally match in opinion and interests, and they share space and 

time. Each group possesses characteristics that are determined by 

the social identity of each of their members’ Each group remits to 

one of very diverse socially constituted realities in a plural and 

dynamic way; in this sense, we elaborate interpretations ‘from the 

particularities of their historical, social, cultural, political and 

economic contexts, which generates different ways to understand 

their world view and different aspects to exchange meanings and 

perform social practices’ At the same time, the cultural imagination 

of the groups of professors are the mental baggage with which they 

approach the “real”, and the means by which they ‘classify, 

distinguish, interpret and characterize the world and the people 

around them’ So, the social reality of the university has a series of 

encounters and interpersonal relationships whose closest analogy 

es Theater, where professors, like actors, conform to certain 

stereotyped sequences of behavior that promulgate social 

dramas[12]. In the theatrical actions, the collective representations 

(myths, perceptions, opinions, notions, values, moral beliefs, 

academic and religious conceptions, among others) are the 

mentality of the groups, which they express, in this case, the way 

in which the group of professors is considered in their relationships 

with what affects them [12].‘Every human experience remits a 

framework shared by a social group of a determined culture. The 

internal groups at the university leave their mark in space and in 

time, they forge their identities through experiences, choices, 

myths, symbols, beliefs and this has a special meaning for the 

group and for the history of the institution. Rhetoric and other 

communicative elements allow them to gather wills and forge 

identities. ‘The social group is an imagined community; the myths, 

rituals and symbols are the vehicles of collective memory’At the 

same time, the relationships between social groups ‘are started 

from the time they begin sharing social spaces, creating needs that 

generated differences and barriers’ Each group develops processes 

of identification-differentiation that allow them to include and 

exclude, to grant and to remove hierarchies and to define individual 

or group performances. In this way ‘the gestures and postures of 

the people, are not, in and of themselves, mere physical actions, but 

true symbols’ These identifying processes aren’t only performed 

within the institution, but they also apply outside of the institution, 

in the social capital of each professor and their group, in which the 

‘shared relationships among subjects turn into a benefit producing 

(or inhibiting) device’ Some professors have political capital that 

can be of two types, personal and by assignment. The first one is 

based on the idea of social relations in general, and the popularity 

of the teacher; refers to notoriety and popularity. This can be 

configured in a political capital with the collection of experience, 

charisma and manipulation of emotional ties. The second is 

obtained through the assignment by a political authority or by 

obtaining a position or position [13]. The rituals are acts that are 
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frequently repeated in which they reproduce stereotyped sequences 

and more or less rigid [14], in which it is allowed to conform to 

particular ethics and to produce and reproduce moral feelings in 

which the professors recognize the people who are and the people 

who are not part of the group. Within these, for example, in the 

conversation, they try to avoid topics that could be threatening for 

the beliefs of the group or could alter their identity, there lies the 

disturbance towards those who think differently [9]. That’s why, 

when people are with members of different groups, it is intended 

to talk about topics that wouldn’t produce disagreement, but 

eventually, they send messages that are intended to prevail the 

ideas of one of them, the group that does this especially is the group 

in power. It is important to clarify that none of the “performances” 

of a ritual is exactly the same as others, given that each professor 

is different. However, it is possible to identify groups with traits of 

identity like battlefields [14]. The performance here is the 

reiteration of sociointercultural scripts in which certain norms, 

rules and patterns of learned behavior are identified, in which the 

groups experience and re-experience identity codes [14-15]. We 

consider that, within an institution, a set of different groups and 

sub-groups are imbricated, they share certain rules and are in 

interaction around sociointercultural objects that are in dispute 

because of the value they have, ‘social groups interact around 

social objects, and influenced by the relationships they establish 

(oposition, competition, cooperation, domination, power, etc.)’ 

This doesn’t imply that there will always be a consensus within 

each identified group of professors on a specific aspect, neither 

does it imply that the positions remain partially or totally, they can 

change over time. 

Results and discussion 

Here, we present a brief description of the found groups according 

to the presented methodology and the theoretical elements 

outlined. 

Group of Founders 

This is the group of professors (mostly non indigenous) who started 

at the University, who were indoctrinated in a very peculiar 

educational model that has been withering away with time, but they 

evidently tend to defend it. Even when this educational model has 

been distorted and each professor references it, the claim of these 

professors is to go back and rescue the elements of the initial 

educational model in which the ethnographic and educational 

precepts were based, proposed by the first Rector, the 

anthropologist Jesús Ángel Ochoa Zazueta, it went against the 

isomorphic attempt and standardization of many Higher Education 

Institutions in Mexico. The defense of the initial educational model 

has been centered on the precepts that are implicit in the document 

“Mochicahui, new borders” [16] which served as a basis for the 

creation of the University. However, many of the original ideas are 

also on the PIFI 2. 0 and the first speech of the first Rector, which 

was in march, 2003. This model proposed “educational facilitators” 

instead of professors, “academic titulars” instead of students, it 

promoted learning in open spaces, with tutorships instead of class 

and there were no failed students [17]. The founders of the 

Institution have certain capital: a) social, since they have had more 

time to establish relationships both within the university and 

abroad, b) political, since they have acquired charisma since they 

are referents in all institutional processes and c) cultural, because 

the first rectory period forged them due to the learning that 

occurred when starting the University. Professors of this group 

have held, in different periods, practically all the positions of the 

Institution, and have influenced the entire curriculum, since they 

have participated in all university dynamics, since its inception. 

This group is not always seen with good eyes by the rest of the 

professors, who think that they have done more for the University 

than the founders themselves and that the founders’ ideas are 

obsolete. The contrarian professors are opposed to the ethnological 

and educational ideas that were against interculturality presented 

by Ochoa [18]. However, professors that entered the institution 

after this, while they started acquiring power, propelled the 

disarticulation of the initial ideas, displacing the founders’ group 

to implement other educational proposals.  

Group of Standardizers 

It is a group of professors that have worked on the standardization 

of the university elements in order to make them work according 

the current public policies and educational legislation. The three 

subgroups are: a) toyotists, b) pedagogizers and c) legalists. The 

toyotists seek to impulse elements of the quality doctrines in the 

university framework, from the establishment of the elements of 

strategic planning, the standardization of procedures and, in 

general, they cluster around the precepts of what they consider 

quality. They follow an educational philosophy inspired in 

neoliberal economic concepts, habits and values [19]. This concern 

for quality in intercultural education is not new, diverse authors 

[20-22] have made proposals in this regard. Schmelkes (2013) 

reinforces these ideas by saying that “school asymmetry is fought 

by offering quality education to indigenous people at all 

educational levels, from preschool to university” (2013: 7). This 

influence of entrepreneurial productive systems in education has 

been analyzed in diverse papers [23-25]. Elements such as 

teamwork, efficiency, accountability, quality, competence, 

competitivity, processes, procedures, optimization, reduction of 

costs, among others, have become common within the institutions. 

They seek compliance with the standards, their concern is the 

certification of study programs and all aspects of university life. 

They follow economic and efficiency precepts and other proposals 

of Toyotist influences. These teachers maintain a political capital 

that comes from the impulse of national and international policies 

and specifically of political actors who have wanted to establish 

Toyota and economist elements in education; on the other hand, 

they maintain a cultural and academic capital in terms of the 

knowledge acquired either due to the careers they studied at 

conventional universities or the courses they have taken in this 

regard. The pedagogical teachers have as a priority to manage a 

pedagogy for the Institution, like Peiro and Merma think that ‘for 

an effective intervention, in the classroom and in the center, it is 
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important that the teacher is clear, first of all, the pedagogical 

model, or the pedagogical theory, on which he will base his 

intervention’ (2012: 130). In the current reality, this is not the case, 

since the pedagogical disorder is evident despite the 

standardization efforts. Pedagogizer professors are focused on 

teaching as a key construct to solve educational problems. Through 

the curricular design, the development of plans and programs of 

study, the establishment of contents and the determination of the 

teachers’ and students’ activities, they seek to control pedagogical 

processes. The impulse to the application of tests, professor 

evaluations and the establishment of teaching-learning processes 

are the priority for this group. They have an academic cultural 

capital linked to pedagogy and education and their political capital 

arises when the institution determines the need to redesign study 

plans and programs. Outside of these periods, any discussion of a 

pedagogical nature is left to second or third level of importance. 

The legalists are mainly lawyers who think the solution to all of the 

university problems and indigenism already exists on the Mexican 

legislation, and that it’s only a matter of locating the juridical 

“thesis” to solve the problems that appear. Any university action 

has to be observed by law, which is why they impulse the 

development of an exhaustive normativity, which would 

encompass all aspects to be able to act according to the principles 

of law, even when these are unfair and don’t favor indigenous 

causes. The group of legislators have a cultural and academic 

capital of relevance in the institution, and a social and political 

capital that comes mainly because they belong to Bar Associations 

that seek that their members have better positions in the 

Institutions. These three subgroups of standardizers are in contrast 

to the founders in the sense that they don’t accept the original 

educational model, given that it doesn’t establish quality standards, 

it contradicts national educational laws and it doesn’t follow 

conventional pedagogy; they try to impulse a university model 

promoted by the Sub secretary of Higher Education. For them, the 

indigenous situation always comes second and it may even have no 

importance, given that what the State wants to do with indigenous 

peoples and communities is already stipulated in laws and the role 

of the institution is reduced only to the application.  

Indigenous - Yoreme Mayo Group 

In the Latin American context and particularly in Mexico, since the 

seventies and even before the Intercultural Universities began, 

education pertinent to the contexts of native peoples was demanded 

by indigenous organizations [26]. However, in the case of the 

UAIM, the professors of the Yoreme Mayo ethnic group are a 

minority and have not been found in the institutional decision-

making bodies; They have been joining the UAIM mainly to attend 

the subject "mother tongue" required by the federal government. 

They ascribe to the Yoreme Mayo ethnic group and they mostly 

have studies related to education in general and indigenous 

education. This is a marginal group, which historically has had less 

compensation than other professors, but they remain in the struggle 

to claim their culture within the institution. When the University 

started, they hired two Yoreme Mayo professors and three with the 

category of “competent facilitators”, the latter were recognized by 

their knowledge in the language and culture, but they did not have 

any university degrees. Eventually, with the coming of intercultural 

policies and the establishment of the yoremnokki language, their 

mother language, they hired more than 10 associate professors who 

have tried to explain their culture to the rest of the university, they 

teach some expressions in their mother tongue and show the dances 

and rituals in the festivities. One of the relevant aspects of this 

group has been the formation of a collegiate group that has 

standardized its language. The capital of these teachers is cultural 

due to the knowledge of their culture and that the Institution needs 

and uses to justify itself; they have little political capital since 

political actors and operators give them little relevance since, on 

the one hand, racist behavior persists and, on the other, they 

represent very few votes in electoral contests. Indigenous 

organizations, such as the Supreme Council of Kobanaros and 

traditional indigenous Governors of the State of Sinaloa, represent 

for indigenous teachers a social capital with little political force 

within the Institution. The claim of the Yoreme professors has 

provoked several protests and demonstrations, their demands have 

been: 1) Greater participation of indigenous personnel, 2) the right 

to occupy higher-level positions and 3) fair salaries comparable to 

those of the teachers who they are not Yoreme. They justify their 

claims due to the fact that it is an indigenous university and that the 

operating budget is indigenous. All the Rectory administrations 

have been non-indigenous and have given the Yoreme Mayo a 

folkloric value since the interest has been to please the 

distinguished visitors and justify the institutional indigenous 

character. The Yoreme professors’ claim has created several 

protests, manifestations that have taken the institution on more than 

five occasions; their demands have been: 1) A larger participation 

of indigenous personnel, 2) the right to occupy higher level 

positions and 3) Fair and equitable salaries, as compared to 

professors who are not Yoreme. They justify their claims by the 

fact that it is an indigenous university and that the operative budget 

is for indigenous people, especially the one the institution started 

with. All of the Rector administrations, which have never been 

indigenous, have given a more folkloric value to Yoreme people, 

given that the interest has been to focus on distinguished university 

visitors and to justify the indigenous character of the institution. 

After 20 years of institutional life, the Yoreme Mayo group 

presented two candidates in 2021 to be Rector, which polarized the 

university community in two groups: the ones who think it is 

necessary to have an indigenous Rector and the ones who still 

follow non-indigenous interests in a university that was created for 

the indigenous. Finally won one of the members (non indigenous) 

of the political group.  

Intercultural Group 

It would seem that after the institution was recognized as one of the 

Intercultural Universities in 2006, we would find that all of the 

professors declared themselves intercultural, and that is not the 

case. Even when most of them say they are, in reality, very few of 

them defend this position. In the intercultural group, there are two 
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subgroups a) the naive interculturalists and b) the interculturalists 

of power. The former are professors who promote and live 

interculturality observing and maintaining harmonic relationships 

with ethnic diversity, mainly from students, they value the folkloric 

aspects of cultural manifestations, without questioning the 

structural dominion over indigenous people. They try to promote 

good treatment and to avoid any kind of violence and 

discrimination. For them, interculturality is an emotional concept 

of spiritual and aesthetic beauty. “it’s something very beautiful”, 

say many of them. These professors have important social and 

political capital since they rely on government programs on 

intercultural education, and over time they have acquired sufficient 

theoretical indoctrination to show sufficient specific cultural 

capital to defend their position. The interculturalists of power is the 

group of teachers and officials who possess political capital 

emanating from the federal government, they privilege 

miscegenation as an icon of interculturality; the supposed 

indigenous background, ideal in many cases, justifies not only their 

stay at the institution, but also their exercise of power. They 

manifest a folkloric appreciation for the Yoreme Mayo group but 

they don’t give them positions of power. In some cases, they deny 

them, because they think they are not or should not be a reality, 

given that they have integrated in the dominant non-indigenous 

society. They impulse elements of intercultural education but they 

regard it as a kind of political flag, of the identity of the institution 

and a strategy to get economic resources. This group impulses the 

avoidance of conflicts as a policy, which present with the 

indigenous struggle, they try to limit their participation in the 

education in the institutional framework without participating in 

the protests that the Yoreme have in relation with the violation of 

their rights. Meaning that, the group of interculturalists works with 

indigenous students, but shuns the groups that clash against the 

government. It is a group that has been subscribed to the policies 

of the General Coordination of Intercultural and Bilingual 

Education and it tries to follow their philosophy and instructions to 

the letter; meaning, they have aligned to governmental 

interculturality, which is top down, because they have power to 

make choices within the institution. Also, even when they approach 

the critical intercultural proposals, where they grant a greater value 

and empowerment to the indigenous person, in the practice, they 

adopt and adapt according to the convenience of the dominance of 

the non-indigenous that is considered universal, without an ethnic 

group with an apparent stance of intercultural "neutrality". It is a 

group that has subscribed to the policies of the federal government 

and tries to follow its philosophy and instructions to the letter; In 

other words, it has aligned itself with the vertical governmental 

interculturality from top to bottom, which is why it has had power 

in decision-making within the Institution. In addition, even when 

they show their approach to critical intercultural proposals and in 

which a greater indigenous value and empowerment is granted, in 

practice they adopt and adapt them according to the conveniences 

of the domain of the non-indigenous that is considered universal, 

without ethnicity. This group accomplished its maximum 

expression when the institution changed its name and orientation 

during the period from 2016 to 2019 temporarily becoming 

Intercultural Autonomous University of Sinaloa [27]; however, the 

defense of the indigenous group and some non-indigenous 

associate professors, accomplished the reversal of this choice, at 

least recovering the original name of the institution; but even when 

the term “indigenous” prevailed, the legislation proves to be 

markedly interculturalist. 

Religious Group 

It is a group of (non-indigenous) professors who have gathered 

according to their christian faith, who take advantage of spaces to 

introduce religious elements in their communications. Given that 

most of the professors have a christian faith, they openly send 

messages that serve to unite and to strengthen their faith. Even 

when, in Mexico, the principle of secularity in education is 

supposed to be followed, this group at UAIM proposes religion as 

an important part of the interculturality they claim. For them, the 

institution is a space where different and even conflicting ways of 

thought must coexist peacefully, but without modifying the 

established status of oppressors and oppressed. Religious 

professors, the ones who ascribe and profess the Christian faith 

with some intensity, are frequently found in the institution or in 

some of the churches, mainly of Los Mochis, Sinaloa. We have 

observed the manifest presence of this group of religious professors 

who, through their religious message, present themselves as 

“reliable” people, because they are supposed to have a similar 

moral basis, as well as looking for some sort of distinction and 

certain protection as a group. Since the birth of the institution, the 

founder and first Rector of UAIM had encouraged the presence of 

religious imagery, which he considered elements of the cultures of 

both members of non-indigenous communities and the Yoreme 

Mayo, who present syncretism of catholic religion with their 

ancient religion. In this way, there were religious images of Saint 

Gerome, patron of Mochicahui, the place where the institution 

started, but at the same time, in the arbors to be used as indigenous 

ceremonial centers. The people with the most affinity and religious 

ascription have had ups and downs within the institutions, but in 

some periods, where the structure of the church has had power in 

governmental circles, former priests, former nuns and religious 

leaders have had key positions at UAIM. In the last Rector period, 

the Rector openly manifested her catholic religion and used the 

WhatsApp space to send this kind of messages. The group of 

religious professors immediately repel the incursion of people that 

have ideas that are contrary to their faith. They maintain a (non-

indigenous) social, political and cultural capital supported mainly 

by their professions. In general, the group of religious professors 

operate along all levels watching that the ideas don’t clash with the 

Christian ideology and ethical and religious principals, and they 

definitely have had a certain influence in the conformation and 

application of plans and programs of study and in the general 

curricula at UAIM. 

Group of Researchers 

It is a group of professors that have promoted the development of 
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the graduate studies and research within the university. They have 

developed these activities outside of their regular working 

schedule, given that, by april 2021, 13 of the 22 doctors of the 

institution, accomplished the grant of belonging to the National 

System of Researchers. Most of the research activities that are 

performed by these professors obey the evaluation criteria of 

National Council for Science and Technology (known in Spanish 

as CONACYT); they seek to fill the requisites whether in the 

university or in other institutions, in case they can’t provide the 

means. This group has different cultural capitals since it is 

generally made up of professors from two areas, those of the social 

disciplines and those of the biological sciences, who in stages have 

presented struggles for the predominance of their epistemological 

precepts and the prioritization of their lines of investigation. In 

2020 they have been able to constitute themselves in the 

postdoctoral group to which the professors who are or have been 

members of the National System of Researchers belong. It 

distinguishes them from the rest of the teachers, but makes them 

subject to severe criticism. Despite the fact that research is one of 

the activities that all the institution’s officials have mentioned in 

the different rector administrations, it is not understood or viewed 

well by most of the professors, that are observed diminished in their 

cultural capital. Professors who do not carry out research present 

various annoyances, because they think that the status and 

resources obtained due to this activity are discriminatory, firstly 

because of the different trajectories they may have developed: tasks 

such as community work, greater accompaniment to students. 

Students, political and union leadership, among others, involved 

similar efforts with different compensation; second, because there 

is competition for the level of knowledge between researchers and 

other professors, since they consider that in many cases the latter 

are not better teachers. In addition, many professors think that 

postgraduate courses are activities of personal interest to decorate 

CVs and that they become factors that promote personal egos and 

theater; When professors have studied postgraduate studies, the 

investment made by the institution is questioned, especially if they 

are totally or partially discharged. The research of those who carry 

it out is questioned because they do not observe the impact 

compared to the great researchers in the world. They think that 

what is being investigated is not relevant and that the academic 

peers of other institutions only know the results and in concrete 

terms, they leave nothing to the University. In fact, at the beginning 

of 2021, the representation of the postgraduate programs in the H. 

University Council of the Institution was denied, since these 

programs were observed as additional, but not essential for 

university life; It is thought that the purpose of the university is to 

address indigenous and low-income students who arrive at the 

institution from high school and that all resources should be 

focused on this. 

Political Group  

It is the group of professors who develop political activities both 

inside and outside the institution; inside they work as elements that 

make up the social network to guide the opinion of the rest of the 

professors and get the approval and vote that favors them. They are 

attentive to the movements of the main academic and political 

leaders within the institution and of the different collective bodies 

that the institution has formally and informally developed. They 

establish a network of followers in each of the academies, seek the 

rapprochement of student leaders, the leadership of the main union 

positions and the alignment of the representatives of the University 

Council. At the same time, they seek to belong to groups that allow 

them to exert pressure or achieve particular objectives, such as the 

group of “founders” constituted by the first professors who had to 

start in the Institution and who mainly sought defense against the 

political attacks of the officials who were entering later, in addition 

to fighting against the aspects that seemed unfair on the part of the 

Rector administrations. It is a group that has promoted or led 

protests in different historical moments of the Institution to demand 

their rights and have raised their protests at the state and national 

level on various occasions. In these activities, they have also 

developed an approach with the state and national political class to 

obtain benefits for their group and in general for the institution; in 

addition to obtaining the pertinent endorsements to occupy better 

positions within the institution. Despite being a group that in 

general is not constituted by professors with high academic 

recognition, work with the grassroots has been fundamental to 

obtain recognition and legitimacy. In order to operate within the 

institution, they have developed the conformation of a series of 

messages that are taken as true and that they repeat continuously to 

discredit and harm their political opponents until they achieve it. 

For example, before the 2021 elections, they worked to discredit 

graduate professors, generating a negative image of them before 

the rest of the professors; all this with the aim of securing votes for 

a candidate and minimizing the risk of obtaining the position of 

Rector. This group is intensive in political capital that comes both 

from within the institution and from abroad and almost all activities 

are focused on further developing their strength and having the best 

position in the Institution from the Rectory. 

Absences 

It should be noted that in the institution there are no left-wing 

groups, although some professor or official has expressed some 

ideas based on the precepts of Marx, in practice their proposals try 

to develop productive projects and community development. All 

professors tend to be conservative. Neither have there been any 

shock groups that demonstrate in favor of indigenous movements 

or struggles of marginalized groups, the takeovers and marches that 

have been carried out have been due to specific demands 

concerning the internal situation of the University and no causes 

that may annoy the governments in turn, have been supported 

mainly due to fear of having difficulties obtaining the budget. 

Conclusion 

The seven groups of professors, founders, standardizers, 

indigenous Yoreme Mayo, intercultural, religious, researchers and 

politicians have presented permanent struggles in the Institution 
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that generate predictable plots regarding the positions that each one 

will take. The UAIM is then presented not as an institution of single 

and articulated thought, nor do the professors unconditionally 

adhere to the imposition of the federal government’s intercultural 

policies. That is why it is constantly boiling away from any context 

of peace. As mentioned at the beginning, the groups have never 

been mutually exclusive and have changed over time. Within the 

group of founders there have been members who have been 

assigned to interculturality and to the different subgroups of 

standardizers; in the intercultural group there are promoters of 

standardization and some indigenous people; in researchers there 

are founders and standardizers. While in the political and religious 

groups there are adherents of all groups. The groups with the 

greatest power are the political and intercultural groups. The first 

has always borne fruit due to the support they receive from 

government operators at different levels of government, they print 

a political dynamic within the institution, but their lack of academic 

vocation and their interests away from those of indigenous 

educational needs always give the image of an inefficient 

institution in meeting its apparent objectives. The intercultural 

group was solidified thanks to the impulse of the General 

Coordination of Intercultural and Bilingual Education and its 

position remains latent since many of its followers are in the 

University Council where policies that favor them are issued. 

These two groups polarized the institution by opposing the 

indigenous group in the Rector Election process in early 2021. The 

result was obvious if the inertia of the group dynamics were 

followed. The political group won the minority groups are the 

indigenous group and the research group, they survive due to the 

support of national policies that justify their existence. Of the 

indigenous group, the institution has maintained them to justify the 

profile of the institution, but the notable decrease in both ethnic 

diversity and the number of indigenous students to less than 10% 

of the total enrollment in 2018-2019 is a reflection of the de-

indianization of the institution [28-34]. The group of researchers 

was formed and solidified due to the institutional aspiration to have 

postgraduate programs in the National Quality Postgraduate 

Program of CONACYT; but in the opinion of the rest of the 

professors, researchers are like “a necessary evil”. In fact, the social 

capital outside of the institution of the groups is different, because, 

while indigenous professors have the support of the Yoreme Mayo 

population as a minority group and with low political power, the 

researchers’ group maintains a network with the outside that allows 

them to have resources in the academic sense, which sometimes, is 

exchanged with some members of the political group, this last one 

has its strength because they form a state and national network of 

political operators who compromise their plans and resources. In 

fact, the social capital of this group makes the cultural capital seem 

marginal to the researchers. The religious group has a wider 

network, but within it, there are also political-religious operators 

who seek to place members in the institutions, as is the case with 

UAIM. The founders’ group has been losing strength from the 

outside, given that the main political operators, who started the 

university, have been disappearing from the political arena. The 

standardizers’ group maintains and increases its strength because 

of the orientation of the educational political policies that have 

been adopting economical elements and of a greater precision in 

legislation. At the same time, the intercultural group has been 

having more importance due to the impulse that the Government 

has given them.  
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